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What is Transition? 

 

Transition is the term we use to describe how we support your child in their route 

through school life and beyond. At particular times there is more emphasis placed on 

this. One very important time is from years 9 to 11 as this is when the pupils need to 

begin to prepare for where they will go next. There are a variety of options and 

choices available including: John Chilton School sixth form, colleges, other school 

sixth forms, a work placement with training.   
 

During transition there will be practical changes in the support you receive. There 

will also be emotional changes to go through as your child starts the journey to 

become more independent. As well as leaving school moving to a new education 

placement, your child will be making new friends, starting new relationships, 

thinking about work and life after school and maybe about where they want to live. 

 

These decisions and changes can be both exciting and challenging. 
 

To make sure your son or daughter has a positive experience of transition and 

receives the right support, you as a parent need to make sure that you have the right 

information and are well prepared for the process. 

 

 

Transition Review and Plan 
 

When your child is in year 9 the Annual Review is called a Transition Review. This 

marks the beginning of the formal transition process 

At this meeting, as well as reviewing the last year and whether the statement is still 

appropriate, the school will help you and your child to develop a transition plan. 

This document sets out what you and your child would like to happen in the future 

and what support you will receive to achieve this 

 

A person-centred approach allows the young person to express what they would like 

to happen in the future and gets them actively involved before, during and after their 

review meeting. It should be about listening to the young person and what they want 

for their life and the future, with family, friends, supporters and professionals 

working together with them to make this happen. 

 

It is crucial that you and your child attend the transition review with key 

members of school staff. Every year after the year 9 review you will be invited to 

attend a transition review meeting, where you can review the plan and continue to 

talk about your childôs options 
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Transition in action:  
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People who help: 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pupil voice: 
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What will happen through the years: 

 

Year 9: 

¶ Attend the Transition Evening to meet school staff, future providers, support agencies and 

find out what will happen over the next few years 

¶ Attend the Transition Meeting at the Annual Review. This explains what will happen to 

plan ahead. 

¶ Begin to think about where your child may go after John Chilton School 

¶ Together with your child, begin to discuss the options and what subjects they like, what 

activities they like and how they like to spend their time 

 

Year 10: 

¶ Attend the Transition Evening to meet school staff, future providers, support agencies and 

find out what will happen over the next couple years 

¶ Attend the Annual Review which will review the Transition Plan. Bring up at the Review 

your thoughts for your childôs future 

¶ Attend a transition meeting with Ms Tobin to discuss options and what needs to happen 

next 

¶ Visit different placements and find out: 

o What courses they offer 

o Whether they can meet your childôs needs 

o What the expectations regarding attainment levels are from the different placements 

o Whether your child is interested in the courses on offer 

o How long the course runs 

 

Year 11: 

¶ Attend the Transition Evening to meet school staff, future providers, support agencies and 

find out what will happen over the next year. 

¶ Attend the Annual Review which will review the Transition Plan.  

¶ Apply for different placements ï let Ms Tobin know where you are applying so that the 

school can liaise effectively. 

 

 

Where should my child and I consider, post John Chilton School? 

 

All young people must now stay in education, training or employment with training until they are 

18 years old. There are a number of options available, but it is worth considering which option is 

the most suitable for your child. This will depend on what interests your child and their ability. On 

the next page you will find guidance as to the level within which your child is working, and how 

this may look on a national scale. With this information in mind, we would advise looking at some 

of the available placements: 

 

 Within E1  Within E2  Within E3  Within L1 /2 

John Chilton School     

St Annôs School     

Belvue School     
Ealing mainstream schools     
Ealing, Hammersmith and 

West London College  
    

Uxbridge College     

Residential options     
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Top tips for preparing for the transition 

process: 

 

Get as much information as you can 

¶ Find out about current post-school 

options including further education 

colleges, employment, training 

placements, housing and day 

opportunities. 

¶ Find out about other activities that may interest your son or daughter ï you 

may be able to use the funding for their support more flexibly to create 

new opportunities rather than using existing services. 

¶ Contact local voluntary groups to see if they have any information or offer 

any support around transition. 

 

Support your son or daughter to think about what they want from the future 

¶ Find out whatôs important to your son or daughter. 

¶ Encourage them to think about what they might want to do in the future. 

Even if you think they may have unrealistic expectations, their views are 

important and there may be many aspects of their dreams that are 

achievable with the right support. 

¶ Try to prompt rather than take over. 

¶ Ask other siblings or friends who may know your son or daughter well 

about their interests and ambitions. 

¶ Use circles of support with key people in your son or daughterôs life. A 

circle of support is a group of people who know the young person well 

who can meet together on a regular basis to help them plan their future life 

and achieve their personal goals. 

 

 

Young people with complex health 

needs: 

 

If your son or daughter has complex 

health needs and requires a lot of 

support, you may need to speak to the 

transition worker about how this will be 

funded when they are an adult.  
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What level my child is working within:  

 

Year Functional 

English 

Functional maths Functional ICT 

9    

10    

11    

 

Transition Events 

The school holds three transition events per year for Secondary Department pupils 

and their families.  Past pupils, local companies, community groups and service 

providers come to work with the pupils, talk with parents and give advice and 

information. These events cover a range of topics such as: 

¶ Sharing Skills 

¶ Get Involved 

¶ Whatôs New 

¶ Leisure and Social Activities 

¶ Supported Employment 

¶ Healthy Living 

¶ Gardening 

¶ Mencap ï Whatôs next? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Photos from past 

transition events 

 

Ask the teachers what level 

your child is working within.  

 

Gardening 
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Sharing Skills 
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Get Involved! 
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Mencap- Whatôs 

Next? 


